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STATUTES of the ASSOCIATION            

THE EUROPEAN AEROMEDICAL INSTITUTE (EURAMI) e.V. 
Status: 01 November, 2025 

Article 1 – Name, Registered Office, Financial Year 

1. The Association (“Verein”) is registered as “European Aero-Medical Institute (EURAMI) e.V.” 

and is hereinafter referred to as the Association. 

2. The Association’s logo is displayed in the header of these Statutes. 

3. The official registered office of the Association is in Cologne, Germany, and it is registered 

with the Local Court (Amtsgericht) in Cologne, Germany. 

4. The business and financial year corresponds to the calendar year. 

5. The Association is established for an indefinite duration. 

6. English and German are the official languages used for all Association communications. 

Article 2 – Purpose and Objectives of the Association 

1. The purpose of the Association is to define and promote high quality in medical 

transportation—particularly, but not limited to, aeromedical transport services worldwide—

with the objective of ensuring high patient safety and quality of care on aeromedical 

transports. 

2. The Association pursues the following objectives: 

a. Promotion of research, training, continuing education, and accreditation in the field of 

aeromedical transportation and medical service provision. 

b. Development of standards for medical transport with particular focus on excellence in 

aviation safety, medical care, and operational procedures. 

c. Ensuring that safe, ethical, and high‑quality healthcare and transport practices become the 

binding standard. 

d. Recognition of accreditation as an effective instrument for evaluating and assuring the 

quality of medical transport services and initiation of corresponding self‑assessment 

programs. 

e. Sharing of experience and insights, dissemination of knowledge, and support for all those 

who share the Association’s ideals and vision. 

f. Acting as an advocate for the industry and representing its interests. 

g. Advising companies, authorities, institutions, and organizations in all areas of medical 

transport as well as other fields linked to the Association’s purpose. The Association is 

committed to uniform standards and to an internationally recognized, evidence‑based level 

of care for all patients. 

h. Collection, analysis, and publication of member data insofar as relevant to achieving the 

objectives and mission of the Association and permitted by applicable data‑protection 

regulations. 

i. Commitment to equality for all people in the sense of Article 3 of the German Constitution. 
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Article 3 – Financing of the Non‑Profit Association 

1. The Association’s activities are carried out exclusively and directly for purposes within the 

meaning of Part 3 of the German Fiscal Code (§§ 51–68 AO). 

2. The Association’s financial resources may be used only for the purposes set out in these 

Statutes (Article 2). Members of the Board are reimbursed only for their expenses and do 

not receive any direct financial advantages from the Association’s funds. Appropriate 

remuneration for members or non‑members for a specific service is permissible and must 

be agreed in advance between the Association and the service provider. 

3. It is not permitted to compensate individuals or companies with Association funds if such 

compensation does not serve the Association’s purpose or if the compensation is 

disproportionately high. Reimbursement of expenses is made in accordance with the 

applicable Federal Travel Expenses Act, unless other statutory provisions apply. 

4. Internal organizational matters relating to the Association’s activities shall be defined by the 

Rules of Procedure (By Laws). The Associations Rule of Procedure do not form part of the 

Statutes. The EURAMI Board shall draw up the Rules of Procedure which are to be resolved 

with a simple majority vote of the EURAMI Board members. 

 

5. The Association raises the funds it requires through: 

a. Membership fees; 

b. Fees levied in the course of accreditation and re‑accreditation activities; 

c. Fees from activities within the scope of the Association’s purpose, such as lectures, 

workshops, conferences, continuing‑education events, training, and consulting services. 

6. All revenues and other resources of the Association may be used only for the purposes 

stated in these Statutes. They are used for the development of the Association, to cover 

costs and salaries, including training, research, and promotion consistent with the 

Association’s purpose, objectives, and tasks. 

Article 4 – Membership 

1. All memberships are subject to approval by the Board. 

Membership is open to both natural and legal persons who implement and promote the 

Association’s purpose and objectives. 

 

2. Types of membership 

 

a. Representative Member 

Accredited companies are represented by a designated representative member. This may be any 

natural person who works for the respective company or accredited member. They are primarily 

expected to collaborate, attend the General Assembly, and exercise voting rights. 
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i. Accredited companies are legal entities that have been accredited by EURAMI and hold a 

valid accreditation status. 

ii. The accredited membership is valid for three (3) years—unless the accreditation status is 

lost or an early re‑accreditation is justified due to changes within the company. 

iii. Only one (1) person may represent an accredited member. 

iv. For each accredited member program, EURAMI must be notified of the name of its 

representative. 

v. The representative member may not hold any additional memberships within the 

Association. 

vi. They are invited to attend the General Assembly. 

vii. They have one vote. 

viii. They may stand as a candidate for the Board. 

 

b. Ordinary Member 

An Ordinary Member is a natural person who currently supports EURAMI’s mission and values. 

They are primarily expected to collaborate, attend the General Assembly, and exercise voting 

rights. Ordinary membership is valid for one (1) year. Ordinary Members may not in any way be 

affiliated with other legal entities that currently hold membership in the Association. 

i. They are invited to attend the General Assembly. 

ii. They have one vote. 

iii. They may stand as a candidate for the Board. 

c. Associate Member 

An Associate Member is any natural person who works for an accredited or corporate member 

or for an organization that is already represented by one (1) voting member. They are primarily 

expected to collaborate and attend the General Assembly. Associate membership is valid for 

one (1) year. 

i. Associate Members may not hold any additional memberships within the Association. 

ii. They are invited to attend the General Assembly. 

iii. They have no voting rights. 

iv. They may present themselves as candidates to the Board. 

v. They may serve on committees and participate in the Association’s activities. 

d. Honorary Member 

An Honorary Member is a person who has rendered distinguished service to the Association. 

They are primarily expected to collaborate and attend the General Assembly. Honorary 

membership is valid for an indefinite period unless expressly terminated. Honorary members 

may be appointed by resolution of the General Assembly. 
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i. Honorary Members may not hold additional memberships within the Association. 

ii. Honorary Members are exempt from payment of membership fees. 

iii. They are invited to attend the sessions of the General Assembly. 

iv. They have one vote. 

e. Professional Member 

Professional membership may be obtained by individuals who actively support the Association’s 

mission and values. Membership is valid for one (1) year and is granted subject to Board 

approval. Professional Members may, upon invitation, participate in committees and working 

groups of the Association, benefiting from professional engagement in the field of aeromedical 

services. Professional Members may not belong to another legal entity that itself is a member of 

the Association. Professional membership is valid for one (1) year. 

i. They are invited to attend the General Assembly. 

ii. They do not have voting rights. 

iii. They may not stand for the Board and are not eligible for election to the Board. 

f. Corporate Member from Associated Industries 

A Corporate Member is a legal entity interested in supporting the Association’s purpose and 

objectives. Companies are represented by a designated representative member, who may be 

any natural person working for that company. They are primarily expected to collaborate, 

attend the General Assembly, and (where applicable) exercise voting rights. Corporate Members 

may not hold additional memberships within the Association. 

Corporate membership is valid for one (1) year. 

a. Only one (1) person may represent a Corporate Member. 

b. Each Corporate Member must inform EURAMI of the name of its representative member. 

c. They are invited to attend the sessions of the General Assembly. 

d. They do not have voting rights. 

e. They may present themselves as candidates to the Board. 

3. Application for Membership 

a. Applications for corporate, ordinary, and associate memberships must comply with the 

provisions set out in these Statutes and be submitted to the EURAMI Board, which decides 

on admission. The main criteria for granting membership should be the candidate’s 

commitment and contributions toward achieving the Association’s objectives. The Board’s 

decision is issued in writing without any obligation to state reasons for rejecting the 

applicant. 

b. Accredited membership is granted automatically once the designated provider has 

successfully passed accreditation or re‑accreditation. EURAMI‑accredited companies 
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automatically receive a representative designated by them for as long as their accreditation 

status remains valid. 

4. Changes in Membership 

No legal entity—whether an accredited or corporate member or any other legal person—may 

be represented by more than one (1) voting member, regardless of membership type. 

a. Members must inform EURAMI of any changes in their employment within 45 calendar 

days; otherwise, membership may be terminated. 

b. If several members are employed by or contracted to the same legal entity, only one 

member may vote (the Representative Member); others must become non‑voting Associate 

Members and may not be Ordinary or Honorary Members. 

c. If, due to a change in employment, a member becomes part of a legal entity already 

represented by a Representative Member, or of another legal entity already represented by 

an Ordinary or Honorary Member, the legal entity designates the representative and other 

members may become Associate Members. 

5. Termination of Membership 

a. Membership ends upon resignation, unsuccessful re‑accreditation/loss of accreditation 

status, expulsion, death, or—in the case of legal entities—loss of legal status. Accreditation 

status is deemed lost if a member fails to successfully pass accreditation or any requested 

re‑accreditation by the Board. Failure to pass accreditation or re‑accreditation during an 

audit leads to immediate loss of membership. At the auditor’s discretion, a remediation 

period of up to a maximum of six (6) months may be granted to the audited company. No 

refunds of membership fees or fees paid in the course of the re‑accreditation process will be 

made. No refunds will be made for Association membership or re‑accreditation. 

b. Resignation from membership may be effected as of December 31 of any year by submitting 

a written request to the Board at least two (2) calendar months in advance. 

c. Expulsion is reserved for critical situations after attempts at amicable resolution have failed. 

The following reasons may lead to expulsion: 

1) Serious violation of the provisions contained in these Statutes and/or the Association’s 

purpose, the Association’s Terms & Conditions and/or Code of Conduct, or actions 

negatively impacting the Association’s reputation. This includes insulting, threatening, or 

defamatory communications with or about staff, the Board, or the Association itself, as well 

as attacks on the membership or persons associated with accredited members. 

2) Default in payment of membership or accreditation fees, combined with failure to respond 

to communication attempts for longer than two months and failure to pay the invoice 

despite two written reminders for non‑payment. 

d. Before such a decision is taken, the member must be given the opportunity to justify or 

explain its actions. An appeal against such expulsion may be lodged with the Board within 
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four (4) weeks. The expulsion becomes effective immediately upon the Board’s decision by a 

two‑thirds (2/3) majority of voting Board members. 

e. Dismissed members and their legal successors receive no compensation and have no 

claim—whether in whole or in part—on the Association’s assets or information, nor to any 

refund of membership fees. 

f. The Board may resolve to suspend or terminate an accreditation if a member fails to report 

serious aircraft accidents — in particular those involving total loss of the aircraft and/or 

personal injury, or fatalities — to EURAMI by email at info@eurami.org within one week of 

the accident, or if the member does not contribute to the investigation of the accident and 

fails to respond to inquiries from EURAMI. 

6. In addition to these Statutes, the EURAMI Terms & Conditions (AGBs), as issued by the 

EURAMI Board, govern matters such as membership ethics and conduct, framework 

conditions, accreditation processes, payment arrangements, and other aspects relevant to 

the Association’s day-to-day operations. Amendments to the Terms & Conditions may be 

adopted by the Board and require approval by a two‑thirds (2/3) majority of the board 

members. Failure to comply with the Terms & Conditions may result in the termination of 

membership by decision of the EURAMI Board.  

7. Membership Fees 

a. The Association levies a registration fee, primary accreditation fee, re-accreditation fee and 

membership fees. 

b. Additional charges may be levied for bank fees, payment‑provider costs, and other services 

used. 

c. Membership invoices are due within 15 days of receipt and must be paid in the manner 

indicated on the invoice. 

d. The member is responsible for all bank charges. 

e. The full amount must be received in EURO in the Association’s bank account indicated on the 

invoice. 

f. Membership fees and admission amounts are published on the EURAMI website 

www.eurami.org. 

g. The Board is authorized to increase membership fees annually if necessary to cover costs and 

ensure proper administration, sustainability, and promotion of the Association in the interests 

of its members. The membership has the right of veto if two‑thirds (2/3) of registered members 

present at the General Assembly vote against the newly proposed membership fees. The Board 

must present such changes at the annual General Assembly. All changes take effect on January 1 

of the following year. 
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Article 5 – Governing Bodies of the Association 

The governing bodies of the Association are: 

a. The General Assembly 

b. The Board 

Article 6 – General Assembly 

1. The General Assembly is the Association’s supreme decision‑making body and generally 

performs all tasks unless these Statutes assign specific tasks to another body. The General 

Assembly consists of all active members of the Association. 

 

2. Convening the Annual General Assembly (GA) 

The GA takes place at least once a year, physically or virtually. The decision thereon is made 

by the Board. 

a. The Board invites members by email, indicating a provisional agenda. The invitation must be 

sent no later than two (2) weeks before the meeting. The period begins on the day after the 

invitation is sent. The relevant date is the date on which the email or fax was sent. 

b.  The invitation is deemed delivered if addressed to the last address the member 

communicated in writing. Electronic notification is sufficient to meet this requirement. 

c. Members may submit additional agenda items to the Board in writing or electronically up to 

one (1) week prior to the meeting. The date on which the letter, email, or fax is received is 

decisive. 

d. The attending voting members present decide by simple majority on the admission of 

additional agenda items requested during the General Assembly. 

3. Extraordinary General Assembly                     

If in the Association’s interest, an extraordinary General Assembly may be convened. If a 

request to that effect is submitted in writing to the Board by at least 20% of the voting 

members, the Board is obliged to convene an extraordinary General Assembly within six 

weeks. The member’s request must include the desired agenda item. If the Board does not 

comply with this request, the members are entitled to convene the meeting themselves. 

4. Regardless of the number of members present, the General Assembly has a quorum only if 

the invitation was properly issued. 

 

5. Passing of Resolutions 

a. Unless otherwise decided by the General Assembly or otherwise stipulated in these 

Statutes, all decisions are taken openly by show of hands and by simple majority. 

Abstentions are counted as invalid votes. In the event of a tie, the President’s vote decides; 

in the President’s absence, the Vice President’s vote decides; in the Vice President’s 

absence, the vote of a Board member designated by the Board decides. 
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b. Amendments to the Statutes: In deviation from the foregoing 5a., amendments to the 

Statutes require a two‑thirds (2/3) majority of valid votes of the General Assembly, and 

dissolution of the Association requires a three‑quarters (3/4) majority of valid votes. 

 

6. Proxy                     

An active voting member who cannot personally attend the General Assembly may ask 

another member who will be present in person to represent them during the General 

Assembly. The proxy exercises the voting rights of both members. The proxy must present, 

at the start of the General Assembly, the original written power of attorney to the Board or 

evidence of an email sent to both parties with a copy to the Association’s Managing 

Director. A proxy may represent a maximum of one (1) additional member. This 

authorization must be granted separately for each General Assembly. 

 

7. The General Assembly is chaired by the President of the Board; in the President’s absence, 

by the Vice President; in their absence, by a Board member. If no Board member is present, 

the voting members in attendance appoint the chair of the meeting. 

 

8. In the case of elections, chairing may be delegated to an election committee for the 

duration of the discussion and the vote. The method of voting is determined by the Board. 

The candidate who receives more than half of the valid votes cast is deemed elected. If no 

candidate receives more than half of the votes cast, a run‑off is held between the two (2) 

members who received the most votes. The candidate who receives the most votes is 

deemed elected. 

9. The minutes of the General Assembly are to be drafted and signed by the Board member 

chairing the meeting. 

 

Article 7 – Duties of the General Assembly 

1. The General Assembly resolves in particular on: 

a. The election and removal of Board members in accordance with Article 9; 

b. Membership matters; 

i. The amount of membership fees and levies; 

ii. The appointment of Honorary Members; 

c. Amendments to the Statutes; 

d. Dissolution of the Association and the allocation of its assets; 

e. The financial report prepared by the Board; 

f. Strategic planning for the Association. 

2. The General Assembly receives the Board’s report and the annual audit summary and grants 

discharge to the Board. 

3. Decisions on amendments to the Statutes or dissolution of the Association remain reserved 

to the General Assembly. 
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4. The General Assembly has the right to decide on all matters submitted to it by the Board or 

by its members. 

5. The General Assembly may pass resolutions by written circular procedure—by letter, fax, or 

email. All members are to be informed in writing (letter or email) of the outcome of such a 

vote. 

6. Deliberations of the General Assembly are to be recorded in minutes, which must be signed 

by the minute‑taker and by the President or the Chair of the Board. Upon written request by 

email to the Board, these minutes are to be made available to members within three (3) 

months. Objections may be raised only within one (1) month after receipt of the minutes. 

Article 8 – The Board 

Within the meaning of the German Civil Code (BGB), the Board consists of the President and the 

Vice President. It represents the Association in and out of court. 

1. The Board comprises: 

a. President, Vice President, and five further Board members; 

b. At least one qualified physician must be a member of the Board; 

c. Only natural persons may serve as Board members; 

d. All Board members have voting rights; 

e. No two Board members may be associated with the same legal entity that is a member. 

f. The immediate past President remains part of the Board for one year after the end of 

the presidency and serves as an additional Board member during that year. 

2. The Board’s duties—including rules for convening Board meetings, meeting procedures, 

and voting procedures—are set out in the Board’s Rules of Procedure (By Laws), which 

must be adopted unanimously by the board members. 

3. The Board decides on all matters of the Association unless a resolution of the General 

Assembly is required. It implements the resolutions passed by the General Assembly. 

4. Each individual Board member has the right to represent the Association externally. 

They must always be guided by the Association’s objectives—particularly these 

Statutes—and observe the resolutions of the members and of the Board. 

5. Terms: A Board member may serve an unlimited number of consecutive terms; 

however, the role of President is limited to two (2) consecutive terms. Each term lasts 

four (4) years from appointment. 

6. If a Board member’s term ends prematurely due to loss of membership, resignation 

from the Board, removal, or death, a member of the Association may be appointed as a 

Board member by unanimous resolution of the remaining Board members for the 

remainder of the term. The office of such appointed Board member ends upon the 

subsequent election at the next ordinary General Assembly. The term of the Board 

member elected to fill the remainder of the vacated position ends on the date the 

original term would have expired. 
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a. If the President’s term ends prematurely, a new Board member is appointed as 

described above, the Vice President becomes the new President, and the Board 

appoints a new Vice President from among the Board members. 

b. If the Vice President’s term ends prematurely, a new Board member is appointed as 

described above, and the Board appoints a new Vice President from among the Board 

members. 

7. The Board manages the Association’s affairs. Its remit includes all matters not assigned 

by law or these Statutes to the General Assembly. In particular, it is responsible for: 

a. Preparing and convening the General Assembly and setting the agenda; 

b. Implementing the resolutions of the General Assembly; 

c. Preparing the budget for the financial year, bookkeeping, and preparing the annual 

report; 

d. Forming committees and appointing committee members; 

e. Appointing key functions including the Chief auditor.  

8. The Board decides in meetings, which must be convened at least twice a year. The 

invitation to a meeting—issued by the President, Vice President, or Managing Director—

must include the work plan. Meetings may be held anywhere or virtually by 

conference/video call. 

9. The Board has a quorum if at least four of its members are present. In the event of a 

vote, the majority of the Board members present decides. In the event of a tie, the 

President’s vote decides; in the President’s absence, the Vice President’s vote decides, 

who chairs the Board meeting. 

10. The Board refers to Article 12 with regard to conflicts of interest. 

11. The Board may pass resolutions in writing. 

12. Minutes of Board meetings are to be recorded and made available to Board members 

within one month. 

13. The Board shall adopt Rules of Procedure (By Laws). 

14. Amendments to the Statutes required by supervisory, judicial, or fiscal authorities for 

formal reasons may be made by the Board. The General Assembly must be informed of 

such amendments at its next meeting. 

15. Each Board member must attend 75% of all Board meetings held per quarter and 

participate in 75% of eligible votes per quarter. Failure to do so results in loss of the 

Board seat as well as ineligibility for re‑election for the next election period. 

Article 9 – Election and Term of Office of the Board 

1. Elections: 

a. The Association informs its members at least 30 calendar days before the election and 

invites nominations. Nominations—including self‑nominations—must be submitted to the 

Board in writing or by email one calendar week prior to the General Assembly. 
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b. The General Assembly elects the Board from among the active members. Those candidates 

receiving the highest number of votes are elected—with the exception that the physician is 

elected if they receive the highest number of votes, in accordance with Article 8 (1)(b). 

c. Ballots and/or electronic ballots are provided to cast votes. 

d. Each member of the Board must be elected individually. 

e. Staggered Elections: To ensure continuity, staggered elections between Groups A and B take 

place every two years. 

Group A: 

1. Board Member 1 

2. Board Member 2 

3. Board Member 3 

Group B: 

1. Board Member 4 

2. Board Member 5 

3. Board Member 6 

4. Board Member 7 

2. Election of the President, Vice President, and Treasurer: After an election, the newly elected 

Board convenes and elects a President, a Vice President, and a Treasurer from among its 

members. The new Board informs the General Assembly of this resolution. 

3. Representation on the Board: To ensure broad representation of the Association and to 

avoid special interests and conflicts of interest: 

a. No two Board members (through employment, contract, advisory role, or any 

relationship involving financial interests) may be associated with the same legal entity. 

Only one candidate associated with the same active member legal entity may be 

nominated for election to the Board. 

b. If, during the term, a Board member becomes associated with a legal entity already 

represented on the Board, that Board member will be replaced. 

c. A Board member may not primarily—directly or indirectly—be involved in, employed by, 

or own a non‑EURAMI‑accredited aeromedical company in the areas of Fixed‑Wing Air 

Ambulance, Rotary‑Wing Air Ambulance, or Commercial Airline Medical Escort. 

4. The General Assembly may resolve to remove a Board member. Contrary to the above, this 

process requires a two‑thirds (2/3) majority of the votes of all active voting members. It may 

be initiated either by the Board or by the General Assembly. 

Article 10 – Managing Director 

1. Pursuant to § 30 of the German Civil Code (BGB), a Managing Director (MD) may be 

appointed for the ongoing management and day‑to‑day business of the Association. 

2. Decisions regarding employment contracts, dismissals, and the admission of new members 

can only be made by the board of directors. 
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3. The managing director is appointed by the board of the association and is bound by the 

directives and instructions of the board. 

4. The tasks of the managing director are defined in an employment contract, which is signed 

by the president or vice president in agreement with the board. 

5. The managing director participates in the board meetings and General Asssembly with an 

advisory capacity. 

6. The managing director has the right to speak at all meetings and is accountable to the 

association. 

Article 11 – Working Groups and Committees 

1. The Board may appoint one or more committees or working groups to support the 

Association in an advisory capacity after having consulted the members about their 

establishment and invited nominations. 

2. The Board determines the chair as well as the objectives, specific tasks, and deliverables of 

the committees or working groups. 

3. Each committee consists of at least two persons. Members of the committees may 

simultaneously be members of the Board. The committee’s terms are set by the Board when 

the committee is established. 

4. Committees or working groups operate under the supervision of the Board and are 

supported by the Managing Director. 

Article 12 – Conflicts of Interest 

The Conflicts of Interest policy applies broadly to all interests that may influence a person’s 

judgment—not only financial and not only direct. It applies to Board members, the Managing 

Director, appointed advisors (including but not limited to auditors) of the Association, and other 

persons who speak and act on its behalf. The Association addresses actual, potential, or 

apparent conflicts of interest. Specifically, the Board, appointed advisors, and the Managing 

Director observe strict rules to avoid conflicts of interest: 

1. Disclosure obligation: A Board member must disclose the existence of an actual or potential 

conflict of interest. A Board member must disclose to the Managing Director any existing, 

past, or future commercial relationships with EURAMI members or candidates. 

2. Self‑recusal: A Board member may at any time withdraw from participation in a decision or 

discussion in which they believe they have a conflict of interest, without the need to 

determine whether a conflict exists. 

3. Abstention from voting: Board members are not permitted to vote on matters in which a 

conflict of interest exists. 

4. If, due to conflicts of interest, there is no quorum for a vote, the Board must unanimously 

appoint one or more persons from outside the Board—from among the auditors and, where 

appropriate, from the members—to constitute a quorum, participate in the discussion, and 

vote on that specific resolution. 
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5. The Board, the Managing Director, and any other person appointed by the Association for a 

specific task must act in the best interests of the Association. 

6. The minutes of Board meetings should reflect when a Board member discloses a conflict of 

interest and the procedure followed to avoid this conflict, including the name of the 

substitute Board member. 

Article 13 – Dissolution of the Association 

1. The Association may be dissolved: 

a. In cases prescribed by law; 

b. If the number of voting members falls below six (6); 

c. By resolution of the General Assembly. This requires a three‑quarters (3/4) majority of the 

voting members present. 

Dissolution is effected in accordance with the provisions of the German Civil Code. Use of the 

Association’s remaining assets after dissolution is determined by the Board for charitable 

purposes, preferably to one or more organizations focusing on non‑profit medical 

transportation. 


